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FSW: 001.1 : 12-14-78 
Preliminary Report: 
Rank and Promotion Policy 
In his address to the very first meeting of the Faculty 
Senate, President Downing requested the Senate's review of 
university policy on rank and promotion. Other items occupied 
the Senate's attention throughout the first year of its 
existence, so Mr. Downing reiterated bis request at the 
beginning of this year . The Faculty Status and Welfare 
Committee bas been charged with carrying out the review and 
making recommendations . 
The following is a preliminary report to inform the 
Senate regarding the general direction in whicb the committee 
is moving on the question of rank and promotion policies. 
This document does in no way attempt to deal with the 
important matters of each faculty member's review. the 
details of procedures from the lowest to the highest levels 
of the university's administrative structure, or the 
differentiation of the various ranks. The committee will 
deal with such items in reports to be presented later. 
GENERAL CRITERIA FOR PROMOTION IN RANK 
The Faculty Senate shall establish minimum guidelines 
for promotion, which shall be reviewed by the Office of the 
President and passed on for approval to the Board of Regents. 
When such a document has been established and approved by the 
Board of Regents, it shall become an addendum to the 
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university redbook which includes Governing Statutes, Rules, 
Policies and Administrative Regulations. 
Each college shall have a comprehensive promotion document, 
prepared with the full participation of the faculty of that 
college. The document shall meet the standards of the university' 
minimum guidelines which will have been established by the 
procedure described above. The college document shall be submitte 
to the Faculty Senate for confirmation that it is in accordance 
with the university's minimum guidelines and, then, transmitted 
to the Office of the President for review before being passed on 
to the Board of Regents for approval. A copy of the confirmed 
college document sball be filed in the Office of the President 
and shall be given to each member of that college's faculty. 
Criteria for evaluation for promotion shall be established in 
but not limited to, the following areas: 
1) Teaching effectiveness 
2) Research, publication, or creative achievement 
3) Evidence of professional growth 
4) Service to the university 
5) Service to the community, region, state or nation 
6) Seniority (Seniority alone sball not be basis for 
promotion). 
The details of these criteria and of any additional criteria to 
be considered in making a recommendation concerning promotion 
sball be specified in the college's promotion document. This 
document shall also specify the types of evidence to be considered 
in determining whether the criteria have been met. 
When such college documents have been established and 
approved, they shall become addenda to the redbook containing 
the universit~'s Governing Statutes, Rules, Policies, and 
Administrative Regulations . These documents and the redbook 
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L a) Norulhed UIIina 1972-1l ,atlry a. the bAle aalarJ and Conau.er Price (nde. for Augllat 01: ueh year. 
b) Projected using Jelrly inflation rate of 7.0%. 
c) AAUP Bulletin., 1971-78 and HEGIS Xl, XII, snd XlII. 
d) Difference in Purchastnl rower - Average VKU Salary - CPI Adjuated Salary. 
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Faculty Senate. Western Kentucky University 
Introduced 12/14/78 
Sponsor: Faculty Status and Welfare Committee 
,..wd 
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Whereas. salary increases of the WKU faculty have been, in recent years, 
less than the rate of inflation and 
Whereas, this fact has resulted in 8 significant decline in the purchasing 
power of the WKU faculty. 
Therefore, be it resolved, that the Faculty Senate of Western Kentucky Uni-
versity, on behalf of all faculty members, respectfully recommends that 
salary increases for the 1979-1980 academic year be no less than the expected 
rate of inflation for the, period and, 
''Hf"rf 
Be it also resolved that the Faculty Senate go on record 88 recommending that 
the President of Western Kentucky University make every effort to secure the 
funds to restore the purchasing power of the faculty to the level existing 
in the 1972-1973 academic year and, 
Further be it resolved that the Faculty Senate support the Board of Regentrs~ 
approval of the "Cuidelines for Preparation of 1979-1980 Operating Budget" 
in which priority consideration will be given to improvement of salary and 
wages for faculty and staff . 
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Resolution 
Faculty Senate. Western Kentucky University 
Introduced 12/14/78 
Sponsor: Faculty Status and Welfare Co-tttee 
Whereas, salary increases of the WKU faculty have been, in recent years, 
less than the rate of inflation and 
Whereas, this fact has resulted 10 a significant decline in the purchasing 
power of the WKU faculty. 
Therefore, be it resolved, that the Faculty Senate of Western Kentucky Uni-
versity. on behalf of all faculty members, respectfully recommends that 
salary increases for the 1979-1980 academic year be no less than the expected 
rate of inflation for the period and, 
Be it also resolved that the Faculty Senate go on record as recommending that 
the President of Western Kentucky University make every effort to secure the 
funds to restore the purchasing power of the faculty to the level existing 
1n the 1972-1973 academic year and, 
Further be it resolved that the Faculty Senate support the Board of Regent's 
approval of the "Guidelines for Preparation of 1979-1980 Operating Budget" 
in which priority consideration will be given to improvement of salary and 
wages for faculty and staff • 
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